
Gm-'t'rn m ent of India 
Ministry ofTourism 

(llRD Di"·i�ioo) 

Filt: 10. I (I ! )llt.IU21H�H RD 

C- � I �utment.s Dara Snukoh Road 
'cw Ddhi-110011 

Dated: 17cti May, 2019 

Ol'FIC ORDER 

object: Amend mcnt of existing H.lu for the arious facuh}' p•sts and Ad mlnistrattvl'-cum­
Accomt · Orfic�r of Cen1ral J H,h. 

In supcrscssien lO carli�r Rccru [tment Rules for the ol lowing posls of Central Institutes of 
ifotcl Management {CIMM set up as Autonemous Bodies under the �inistr, of tourism. the 
Rcvtsed Recruitment Ru(cs or the following post in C[( I Ms are auaded: 

i) ! lead �Jf Department 
ii) Senior Lecturer -cum-Senior ln�lructor 
iii) Lecturer-cum lnstmctor . 
iv) Assistant �cturcr-cum Assistant Instructor 
v) Admjnistrntive-c.um-Accounts emccr 

2. The Rcvis.cd Rccrnltmcnt Rules shall come into force with immediate effect 

3. The Revised Recruitment Rules may be notified immediately. 

4. The Revised Rccrnitinc11t Ruks have the approval •fthe Hon 'blc M [nister. 

��b\9 
. �\D�\' 

( Subrala Halder) 
Uncle! Secretary to the·· 10\.'emmenl of India 

n�I: As ahuvc 

To 

l. The Director (A&F). 
ational Council for ilotcl Management and Caterlng Technology. 
oida Unar Pradesh. 

2. All the PrLrn::ip;..1b./Prim:ipC1l �/c of all Ccntrn.l I HMs. 

Cop�: to: 

I. PS lo Hon"blc Minister, •urism 

2. PS to "ecrelary {Tourism) 
J. PS to DG en 
4. P to EA ('l) 

DOG (URD) 
6. Chairperson'> of All Central Ii IM 
7. Shri Hakim Sina!h. Tc(;hnical DirL'Ctur. NIC with request to uplead the Revised RRs on the 

�inis.try of "fourism \\'Cbsilc. 
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F.No.1(11)/RR/2000-HRD 

Government of India 

Ministry of Tourism 

Recruitment Rules for the various faculty posts and Administrative-cum-Accounts Officer of Central IHMs 

AN EXUREI 

ITEM PROVISION 

I Name of the Post Head of Department 

Scale of Pay Pay Level 11 (as per 7th CPC) Rs.67700 - 208700 

--

Method of recruitment Promotion failing which by Direct Recruitment/ Short Term Conrract 

Whether post is Selection 

Selectlon/Non-Seiection 

Ac limit for Direct Recruits �ot exceeding 50 years-

Upper age limit is relaxable upto 5 years in c<Js of SC, ST and departmental candidates or as specified for any 
category by Government of India from tim� to time. 

Educational and 
other qualificati�ns for Direct Educational ·Ouallifi,�ations'. 
Recruits 

Post Graduate in Hospitality I Tourism or MBA ram a recognized University/ Institute. 

And(+) 

Full nme Degree I Full time three years Diplorn.l In Hotel Administration / Hospitality Management I Hotel 

Management/ Hospitality Administration/ CuUnary Arts/Culinary Science with minimum of 55% marks in 

aggregate or its equivalent grade from : 
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7 Whether age and educatlonal 

qualifications prescribed far 
Direct Recruits. will applv in 
the case of promotion 

8 Eligibility for promotion 

9 Appointing Authority 

10 Method of Selection 

(i) N'CHMCT OR NCH MCT <iffilicited institute. OR 

(ii} An institute .;ipproved by A1CTE. OR 

�iii) An Ins ti u e .approved bv the State Board ofTei:hnfc.al Education. OR 

(Iv) An lri�titute ;:iffili<'lted to University duly recognized by UGC OR 

(v) Central/S.tate/Oeiemed to be Unl11ersity recognized by UGC. OR 

(vi) Equival!!nt degr"e I diploma of foreign unfversity/ imtitution recognizl!d by AIU. 

Oeslrabie Q1,1alifi�tion : {i) PhO deJi;ree (fi) Rf!s.ea rch papers pubfication in reputed jo1,Jrn(ll5 

E ic pe rien c:e: 

Atle<>St IS yea'> of <xpedence ;n te•chlng ood I or hotel Industry includfng m;nimum S """'' of re�ular "''vice I 
after" appointment in tne g:rad-e of Senior L�ctuirer or e11uivalent in an ln5r ilut� affirliated t• National Coun cil for 
Hotel Mana�cment & Cciteri111: Tachnology I AICTE/ St�te So<ird of Tei;:hnkal 1 ducation I Rec.ognised Univer.s.ity. 

OR 

Atleas:t 15 years total �)(p�rience {Teaching and lnduslrv t•�ther) including H•lel indus.try experi�nce min1imum 

5 years In Managerial r::apridty (Om� level be!ow GM Level) fr'l 3 star I Heritage or obove r;ategory approved 
hotel, with 3 years experie n ce in Teaching/ Training. 
/.Jo 

At least 5 years of service in the grade of Senior Lecturer rendered a�er appointment thereto on regular basis. 

Board of Gove mars 

For Promotion - OPC 
For Di,e-ct Recrultmen[ I Sholl't Term Contract- Personal lntervi�w 
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ANNEXURE II 

' 

S.NO ITEM I PROVISION 

1 Name of the Post I Senior lecturer 

2 Scale of Pav Pay le11el 10 (As per 7th CPC) �s. 56100 - 177500 

3 Method of recruitment Promotion failing which by Direct recruitment/ Short Term Contrac 

I I 
4 Whether post is Selection 

Selection/Non-Selection 

5 Age Hmit for Direct Not exceeding 45 years. 

Recruits Upper age limit is relaxable upto 5 years in case of SC, S and departmental candidates or as specified for any 

category bv Government of India from time to time. 

-

6 Educational and I 
other qualifications for Educational Q.ualifica.tions: 
Direct Recruits 

Post Graduate in Hospitality I Tourism or MBA from a recognized University/ lmtitut�. 

And(+) 

Full Time Degree/ Full time three years Diploma in Hotel Administration I Hospitality Management I Hotel 

Management/ Hospitality Administration/ Culinary Arts/Culinary Sdence with minimum of 55% marks in 

aggregate or its equivalent grade from : 

(i) NCHMCT OR NCH MCT affiliated institute. OR 

�ii) An institute approved by AICTE. OR 

. 
(iii) An institute approved by the State Board of Technical Education. OR 

(iv) An Institute iilffiliated to University duly recogniled by UGC. OR 
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(v) Central/State/Deemed to be University recognized by UGC OR 

(vi) Equivalent degree I Diploma of foreign university/ institution recognized by AIU. 

Desirable O'uaUficati:on : {i) PhD degree {ii) Research papers publication in reputed journals 

At least 10 years of experience in teaching and hoti:I Industry together including minimum 3 v-ears teaching 

experienc:� ois Lecturer or equivalent 111 an Institute affiliated to Nation.;il Council for Hotel Management & Catering 
Technology /AICTE/ State Board of Techniccl Education I Recognised University. 

OR 

At least 10 vecin; total �)(perience (Teaching and Industry together) in duding Hotel inch.1stry �xp@:rience of minimum 

3 yecirs in Sup�rvisory capacuv in 3 star I Heritage or above catie-gory approved hotel, with 3 ye.us e><perience in 
Teaching/ Train-Ing. 

Whether age and No 
educational qualifications 

prescribed for Direct 
Recruits will applv In the 

case of promotion 
!----+-

8 Eligibility for promotion 

9 Appointing Autho itv 

10 Method of Setectiori 

At least 3 years of service rn the grade of Lecturer rendered after appointment thereto on <l regul.ar basis. 

Board of Governors 

or Promotion - OPC 

For Direct Recru1ltment/ Short Term Con.tract - Pers.anal Interview 
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ANNEXURE IU 

�.NO rTEM I PROVISION 

1 Name of th� Po$t lecturer 

2 Stale of Pav Pay level 7 (As per 7th CPC) Rs_ 44900 - 142400 

3 Method of recruitment By Promotion and Direct Recrwitmeflt/Shor Te'm Contr.3ct i11 the r.atia 3:1. 

4 Whether post is Selection 
Selection/Non-Selection 

5 Age limit for Direct Recruits Not e)(ceeding 40 ye<irs. 
Upper age limit is. rela�abl� u11to S ye11rs in case of SC, ST and d�partmental candid11t�!> or as s.pecmed for afly 

rnt�gory by Government of lndi:ai from time 'to time 

6 EducationaJ and 
other quaUflcatiorrs for Direct l"ost Gradu:al� in Hospirnlfty /Tourism er MSA frCJm a rec.ogniled University/ 1nstit-.ite-

RecrYits 

I And (+) 

Fult Time Degref! / Full tim� three ye;a-rs Diploma in Hotel Admi11istration I Hospitality M�n�gE;ment I Hotel 

Manag�mertl/ H:os.11italily Administration/ Culincirv Arts/Cu Ii nary Sde1wa with mrnimum of 55% marks in 

aggregate or its equiv.alent grade from : 

(i} NCHMCT OR NCHMCT affiliated institute- OR 

(ii) An institute approv�d lllly AICTE. OR 

(iii) An institute approved illy the State Bc3rd of Technical Education. OR 

(iv) An lnstitutli! affilit1ted to Un�versity duly rl!c:ognlzed by UGC. OR 

(v) Central/Sl11te/O�emed W be University recognized by UGC. 0� 
. (vO Equival�n.'I: d�gr�e I diplom11 of foreign 1..mive-rsity/ institution recognized by AIU . 
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Whethl'r ag..: and educ<Jtional 
qua�llfications. prescribed for 

Direct Recruits will apply in 

the case of promotion 

Eligib�ltty for promotion 

Appointing Authority 

Method of Select�on 

Desirab•e gua1lffication : PhD degree 

AND 

fisentiol EJfperienr.e: 

A.t l!!!ast 5 {five) y<'.';:irs; ti=-aching experience in the grade of Assistant lecturer or i:!quivcilent (;:it UG lev!!I 

prograrn)ff•lil an ins.titut� .<tffiliatec:l to N<1tion0tl Council for Hotel M<in1tgement & C<itering Technology I AICTE/ 

State Soard of Technical Educcition I R�cognized V11iv�rsity. 

OR 

At l!ast 7 years total �xperi!!nce (Teaching and lridustl''y together) including l year:s e:ii:peri1mce iri T!!aching/ 

Training of a 3 star I Heritage or above c;:itegory approved hattl'l1 

No 

A least 5 ye<irs ef servicl!' in th1.:2 grade ef Assistant L�c:tur�f�rnm-Ass.istilnt Instructor rendered after 
appoiritment thereto on <l regular bas.is. 

Board of Governers 

For Jlromotion - DPC 

For Direct R.ecrnitmcnt I Shor'f Term Con.tract - Skill Test & Written Tes.t 
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AN I EXURE-IV 

S.N;O 

1 

2 

3 

4 

ITEM 

Name of the Post 

Scale of Pay 

I 
Method of rtocruitment 

Whether post is 

Selection/Non·Seiection 

I PROVIS ON' 

Assistant lecturer 

Pay Level 6 (As per 7th CPC} Rs. 35400 - 112400 

-
Direct Recruitment 

Not applicable 

5 Age limit for Direct Recruits- Not exceeding 35y�ars. 

6 Educational and 

Upper age limit is relaxable upto S years in case of SC, ST and departmental candidates or as spedfi d for �ny 
category by Gov�rnm�nt of India 'from time to t.lme 

other qualifications for Direct Educational Quafifications� 

Recruits 

Caitee:orv A . 

Post Graduate in Hospitality /Tourism or MBA from a recognized Univ�rsity/ lnstl ute. 

And(+) 

Full Time Degree J Full time three years Diplom� in H-0�el Administration I Hospitality Management I Hotel 

Management/ Hospitality Administr�tion/ Culinary Am/Culint1rv Science with minimum of 55% marks in 

aggregate or fts quivalent grade from : 

(i) NCHMCT OR NCHMCT affiliated institute. OR 

(ii) An institute approved by AICTE. OR 
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7 Appoi11111ting Authority 

8 Method of Selectio·n 

(iii) An institule approved by the State Board of echnic.ll Educ;iition. OR 

(i\I') An lm.titute affil'iated to Univers.rty cluly rec;Qgniied by UGC OR 

(v) Centrt1l/St<1te/Deemed to be Univers.ity recognized by UGC. OR 

(vi) Equivalent de�ree I diploma of foreign univ�rsity/ instHution recognized by AIU. 

Desirable Qualification: 

1. PhD degree. 
2. SI)( months werking �•.P�rienc� in a 3 star or abov� t::t1te1::ory hotel. 

Mandatory qualification : 

C.:indidate 5tieuld havl!' fi!Ualified NHTET with p res cribed percent4ge, conducted by NCH MCT. 

Categorv B : 

rull time B�thelcr'� Degre� in Hmpitality I Hotel Administre1ti0Jl I Hotel M;an.:igement/ CuUnc1:ry Artfrom a 

recoinized University/ Institute securing not les5 lhan 55% mark:S. �n a�r�gate and at l�ast 2 ';'ears of hospitality 

lndu1try experiel'lce and also :s.hou1d hav� qualified NHHT with pn�$Cribed percerT�age, conduct�d by NCHMCT. 

Common clauses for Category A & 8 

1. The period of servic.� reiidered as a teacher at UG and a'bove level of Hospitt1lity on contract basis (full time) 

shall be reckoned a:s valid e)(perience for abov� purpose 

2. Tho.se havint; Ph.D degr�� in Hospitailfty related :subjec:ts from a recagnrs.ed llniver5ity / ln5titute afte( abov� 

prescribel:J ciualffic:.ation, fleed riot to qu<Jlify NHTET 

Eloanl of Governors 

Skill Test & Written Test 



ANNEXURE-V 

S.NO ITE.M PROVISION 

I l N.Bme of the Post Admi n istrat:ivE·cu m·Accg u nts Officer 

2 sur:e of Pay Pay level 10 (As per 7th CPC) Rs. 56100- l 77SOO 

3 Method of re<ruitment 
1. Promotion frem Office Superintendent/Accountant/ Acwunt<mt·c:um-Office Superint�nd�nt with i years 

regular servi<e in the gr<lde. 

OR 

2. By Deputation of etticers holding analogous posts under Ce,.,tral Government/ Nattonal Council for Hotel 

Mariagement & Cate-rfng Technology I officers from any •th"r Central /State Institute of Hotel M.anag�ment / 
Feod Craft lmtitute / ethe.r autonomous bodies and PSUs, 

OR 

3. Direct Recru·rment/ Short Term Contract 

4 Whether post �s. Selection. 
Selection/Non-Sele ct ton 

5 Age limit for Direct Recruits Not �)(ceeding SD years. 
Upper ag� limit is relax able upto '5 years in case of SC, ST a11d departmental candidates or as speccfil!'d forany 
category by Gcve.rflment of India from time to time 

6 Educational and 
oth�r qualifications for Direct Edu ration al Qua lifi cation:>: 

Recruits. Bachelor of Commerce degre� I 8BA from a (ecognis�d University securing not le.ss than 50% marks in 

-
aggr@gate. 



EXpE!rience: 

At le<lst 8 vears. of servite in admlnistration and accounts o;ind Office Doc:ument.ation in. any Centrnl/Stat!! 

Gcvernmem Institute of Hotel Moinagement or Food Craft lnstilute or Public- Sector Undertaking, or 

Autonomous. �ody in the Grad€ P<ly of Rs.4200/ or equlvalent f abo'Je. 

Computer compet�ncy is ess;enUal. 

7 Wh·ether age and educ.-tional Age: No 

qualific:;:itiorts prescribed for Educatio11<1I qv�lifications.: Na 

Direct R�cruits will apply in the 

case of p ra motion 

g Appair1ting Awthority Board of Governol's 

9 Method of 5election For Promotion : DPC 
In c<lse ef Deputation/ Direct �ecruitment/ Short Term Contl'act method of s�l�ctiM : P�rs.onal lntervi�w or 

Writt�n Test · Personal Interview. 
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